In teaching profession, distress has been linked to dissatisfaction with job and to negative affective and professional consequences. In the present study, the attempt was made to identify the level of job stress and job satisfaction among teachers in consideration with their gender differences along with age and experiences.
Introduction
Stress in our society is not something that is invisible.
Person whether a child, adult, men, women, employed, unemployed everyone is facing stress in his/her own way Today's life is full of challenges. In everyday life we come across many situations. Some of them act as a source of inspiration for us and some causes challenges. It is the human nature to face the challenges boldly or to escape from it. All this varies from person to person. Any challenge that exceeds the coping abilities of the individual becomes stress.
There is no doubt that teaching has become a more demanding and intense job. Not surprisingly, teaching has been identified as one of the professions associated with high to very high levels of occupational stress (Acirrt, 2002; Punch & Tuetteman, 1996) .
Teacher job satisfaction has also been the subject of considerable literature (Dinham & Scott, 1996; 1998; 2000; McCormick, 1997a; 1997b; Woods & Weasmer, 2004) . The relationship of job satisfaction to job stress and other negative factors such as intention to leave teaching has been studied in various contexts Job satisfaction has been defined as the extent to which a staff member has favourable or positive feelings about work or the work environment (De Nobile, 2003) . It refers to the positive attitudes people may gain from work or through aspects of work (Furnham, 1997; Locke, 1976) . Conversely, job dissatisfaction refers to unhappy or negative feelings about work or the work environment (Furnham, 1997) .
Occupational stress, also known as job stress, has been defined as the experience of negative emotional states such as frustration, worry, anxiety and depression attributed to work related factors (Kyriacou, 2001 Alkhrisha (2002) , major sources of stress of Jordanian teachers are workload, low salary, lack of self -esteem, lack of in-service training opportunities, and lack of access to new information and knowledge. Also, this study discovered that demographic variables are the major predicted variables of teacher distress. In addition, some demographic variables, such as age, marital status, experience and sex, were found to be related to burnout (Harris et al., 2008) .
Education structure in Nepal is structured as school education and higher education. School education includes primary level of grades 1-5, lower secondary and secondary levels of grades 6-8 and 9-10 respectively. Pre-primary level of education is available in some areas. Six years old is the prescribed age for admission into grade one. Grades 11 and 12 are considered as higher secondary level.
Education management, quality, relevance, access are some of the critical issues of education in Nepal. Societal disparities based on gender, ethnicity, location, economic class, etc. are yet to be eliminated. Resource crunch has always been a problem in education. These problems have made the goal of education for all a challenge for the country.
Therefore, in the present study, the attempts with the objectives to identify the level of job stress and job satisfaction among teachers was made in consideration with their gender differences along with age and experiences.
Method

Selection of subjects
The subjects of the study comprised of 69 school teachers (Males = 34 and Females = 35), which were randomly selected from Government aided and private schools in the city of Pokhara, Kaski district, Nepal.
Tools & Data Collection
Tools were made by reviewing the literature, consultation with experts & modifying the standard questionnaire (Lester, 1987;  McCormick, 1997).
Socio economic data were on gender, age, education, total years of experience and monthly income. Table 4 shows five high stress items among the school teachers.
As revealed by the Job Stress score, the most stressful item for teachers was "Physical complains as migraine" (0.9 ±1.06). school" (2.26 ±1.0) as stress factors. The five less satisfactory items among the school teachers are presented in table 5. From the study it was found that the teachers were mostly unsatisfied with "present curriculum" (1.74 ±1.2).
Other items which were unsatisfied for teachers related to the Job support and Job role were, "Acknowledgement of the time put in at home for school work" (2.23 ±1.19), "opportunity for career development" (2.35 ±1.28), "job training" (2.38 ±1.1) and "Changes occur without consultation with teachers" (2.48 ±1.11).
School teachers Job satisfaction and Job stress were analyzed according to their gender and monthly income ( ly income up to 10000 NPR (f = 40) and others those were having more than 10000 NPR (f = 29). From the analysis of stress score, it was found that the group earning more than 10000 NPR (f = 29) having more job stress, both physical & psychological stress. They were also less satisfied then the other group (Table 6 ).
To find out the effect of age, education and Year of experience on the school teachers Job satisfaction and Job stress, teachers were categories in three groups as per age, education and experience (Table 7) . It was found that the teachers of >25 to <=35 years age were having more stress than the other two groups.
They also had less job satisfaction in Job Control and Job Support item than the other two groups. There was a significant (p = ±6.95) than the other two groups. The teachers were having >5 to <=10 years of experience also express less Job satisfaction than the other two groups.
Discussion
Analysing the scores of job satisfaction suggests that the teachers in this study were satisfied with responsibility for their work, the relationships they had with students and the work itself. It makes sense that these three factors have the highest means. Two were about aspects of the real work that goes on in schools -dealing with students and some level of autonomy with regard to work. If these two factors were not prominent, one
would not expect satisfaction with the work itself to be high either because this factor concerns the intrinsic satisfaction obtained from planning work and dealing with the students. The mean for
General Job satisfaction indicates that, on the whole, school teachers in the sample were satisfied with their job. This is encouraging, in terms of the morale of people in these schools.
The five less satisfactory items among the school teachers are pointed out from this study were present curriculum, acknowledgement of the time put in at home for school work, opportunity for career development, job training and Changes occur without consultation with teachers. The major dissatisfaction among the teachers was related to the curriculum they are following. Also they reported that they were not getting any acknowledgement of the time they put at home for school work even they complained From the stress factors it revealed that the support and personal domains were the most stressful aspects of school life for these participants. The mean sore for Job stress indicated that teachers in the participating schools were experiencing mild to moderate stress from their job overall.
Identifying as stressors for the school teachers job stress, the five high stress items were Physical complains as migraine, Analysis of stress score of male and female teachers showed that, those males were having more psychological stress than the female. Physical stress was more significant among the male than the female. On the other hand, female teachers were significantly more satisfied in their job than the male. This was to be expected because job satisfaction is an indication of positive attitudes towards work, while occupational stress relates to negative aspects of work. Previous studies have also found job stress and job satisfaction to be negatively related (Borg et al, 1991) .
In this study it was found that the teachers of >25 to <=35 years age were less satisfied in Job Role item than the other two groups. From this finding it can said that the age has a significant role on the job stress and job satisfaction. The mid age teachers were having more stress and less satisfaction, might be because these age people were ambitious and building their career. This time they need more support from the management.
Conversely, job stress may work to lessen satisfaction with over supervision, especially if the stress is partly attributed to less than adequate performance and supervisory support is not forthcoming. Other studies also found low supervisory support to be related to more job stress (Luthans, 2002 ).
The present study showed that postgraduate teachers were having significantly less Job satisfaction on Job Role item than the Undergraduate and Graduate teachers. This indicates that the higher educated teachers were not able to cope up with their role in institution. Even they tried to do some implication or innovation at their job it was not accepted by job role. Innovative teaching practices were likely to have a greater chance of success when support from the school and its administration is present.
The year of experience on the school teachers were not showing any significant effect on Job satisfaction and Job stress. Where the teachers were having >10 years of experience showed more Physical Stress and the teachers were having >5 to <=10 years of experience showed more Psychological Stress. The teachers were having >5 to <=10 years of experience also expressed less Job satisfaction. It has been seen that the new teacher were not having that stress or dissatisfaction than the others. These might be because the teachers were working for long time; they became frustrated when they were not getting any positive support or any recognition from the institution. The link between support and recognition from principals and job satisfaction and stress were consistently established in the literature. Support and recognition has been consistently associated with job satisfaction, while lack of it has been identified as a source of stress (Dinham & Scott, 1996) .
Conclusion
It can be concluded from the analysis that, the school teachers were partly satisfied with responsibility for their work, the relationships they had with students and the work itself. But they need some more support and recognition from the institution or management. The participating school teachers were experiencing mild to moderate stress from their job overall. These can be the resultant of unfavorable job condition and job types for the school teachers.
There some major points should be taken care by the institution or management that, supervision, support and relationship with the teachers need to be corrected and enhanced most strongly.
Some other areas like, frustration, ignorance and recognition, need to be taken care to reduce the stress and dissatisfaction of the teachers.
